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In this thesis the following terms relate only the Australian context for Aboriginal and 
Torres Strait Islanders and Indigenous and they are interchangeable depending on the 
context for example, for this thesis in some cases Aboriginal young will be used for 
specific instances.  
This thesis is a literature of research articles and Australian Government policies related to 
the engagement of young Aboriginal men with social media for their health and wellbeing, 
as well as develop a best practice health model for practitioners working with them. The 
review includes articles on health related matters, research Indigenous methods. There is 
also the application of Indigenous Graduate Attribute (IGA). The IGA is comprised of six 
attributes relevant to engineering and information technology students when engaged with 
Aboriginal or Torres Strait Islander community projects. For example, the students will be 
introduced to the historical context of Aboriginal and Torres Strait Islander peoples 
because this will provide the present context within which the students and the 
communities and in this section communities means Aboriginal and Torres Strait Islander, 
with whom they are operating. The researcher has been involved in the workshops to 
develop the IGA and is developing with Dr. Zucker a FEIT colleague a digital library to be 
a resource for the FEIT teaching staff to address the six attributes and for the students to 
acquire the attributes to interact respectfully and professionally with the communities. The 
researcher will endeavour to introduce the IGA into the ‘yarning circles’, explained later, 
with the cohort of his further research in a PhD which is a valid qualitative research 
method utilized by Indigenous researchers when interacting with communities because it 
will afford the cohort the opportunity to gain the skills of interacting with individual, 
communities or organizations.  
The researcher is not an engineer or an information technologist; he has an education and 
health background, hence, the following research question is asked: 
What information technology activities (using today’s technologies of social 
media) do young Aboriginal men use for their health, and wellbeing and 
resilience; and how does the influence of their immediate families, extended 
families and friends on their health and wellbeing mediate these relations? 
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In 2016, after speaking with Associate Professor Christopher Lawrence from FEIT, he 
suggested the inclusion of social media in the research question. A leading Aboriginal 
researcher in social media, Carlson (2013), reinforced that the medium being used by 
Aboriginal and Torres Strait Islander peoples to stay up-to-date with informal and formal 
approaches to technology, which will help them maintain and strengthen their literacy and 
numeracy as well as support their identity and connections to culture. 
Yarning is a valid Indigenous research method to be incorporated into the project, as 
suggested by Bessarab and Ng’andu (2010) because it is culturally appropriate for building 
trust and rapport between individuals and groups (Smith, 2012). 
The research analyses presented in this thesis will inform the methodology to undertake 
further research to complete a PhD. In the PhD research, the researcher will partner with 
community organizations and invite Indigenous participants to be a part of the research. 
This will allow the cohort to share their personal lived experiences, cultural knowledge and 
cultural competency to assist in building the trust and rapport essential for the success of 
the research. Once established, the researcher will explore the idea with participants of 
establishing an online ‘chatroom’ to be housed within the application (http://thismymob) of 
FEIT that connects various Indigenous groups. Permission will be granted from the cohort 
for the principal researcher to gain access to the ‘chatroom’ to ascertain the types of issues 
discussed and offer assistance if needed. 
The researcher has been involved with the development of Faculty of Engineering and 
Information Technology (FEIT) Indigenous Graduate Attribute (IGA) principles that will 
be incorporated into the project to up-skill the cohort in critical thinking and reflection for 
their health and wellbeing. 
The eight chapters of the thesis comprise of: (i) introduction; (ii) research methods; (iii) 
Implementation of IGA in FEIT; (iv) Proposed Implementation of IGA into research 
cohort; (v) Health framework; (vi) Proposed Case study – Men’s shed Mt Druitt; (vii) 
conclusion; and (viii) further postgraduate research. 
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